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Global Legislative Updates 
This document summarises recent legislative developments and trends relating to employee benefits and 
highlights recently passed and pending legislation that may require employers to take action to comply with new 
rules. This document should not be seen as exhaustive and any action should be taken in conjunction with your 
Global Benefits Consultant.  

ABOUT INTERNATIONAL BENEFITS NETWORK 

IBN is a network of independent employee benefits consulting firms in over 70 countries around the world. IBN 
provides member firms and their clients with access to international employee benefits expertise. We select the 
best consultants to provide services for each specific market, and we promote global standards in employee 
benefits consulting. 

Members offer a range of retirement and benefits services, as relevant in their country: 

• Pension and retirement plans 

• Health care plans 

• Insurance programs 

• Life and disability insurance 

And many more… 

Looking for someone to help with employee benefits? Contact them via  www.internationalbenefits.net 

 

Countries covered in this update: 

Americas: Canada and the United States 

Asia Pacific: Australia, China, Japan and Singapore 

Europe: Denmark, France, Germany, Lithuania, Sweden, Ukraine 
and the United Kingdom 

Middle East: Lebanon 
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Recent developments summary 
 

Australia Effective 1st July 2019, the government will change the insurance arrangements for certain 
categories of superannuation members. 

Canada Changes to leave provisions in certain provinces provide employees with new and extended 
periods of job protection for various types of leaves. 

China A Chinese insurance company issued the country's first tax-deferred pension insurance 
policy in Shanghai. 

Denmark Earliest Retirement Age - Changes have been made as to when a pension saving can be 
paid out. 

France The law PACTE (Plan d’Action pour la Croissance et la Transformation des Entreprises) 
suggests reforming and simplifying the current group pension tools. 

Germany German financial business supervisory authority BaFin has warned against an imbalance of 
pension funds. 

Japan Amendments have been made to the Defined Contribution law. 

Lebanon Lebanon sets schooling allowances for employees. 

Lithuania Income tax act amendments on incentives for life insurance premium payers introduces EUR 
2,000 limit per tax period. 

Singapore A government administered Long-Term Care Disability insurance will be made mandatory 
from 2020. 

Sweden Employees will be charged a tax on the benefit of private healthcare insurance that is paid for 
by their employer. 

Ukraine As of 1st January 2018 the minimum monthly salary is UAH 3,723. 

United Kingdom Manage and Register Pension Schemes (MRPS) service replaces Pension Schemes Online 

United States The Department of Labor (DOL) has released final Association Health Plan (AHP) rules.  
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Americas 

Canada 
 

  

 

Benefits Update 

Changes to provincial leave provisions in certain provinces provide employees with 
new and extended periods of job protection for various types of leaves. 

British Columbia (BC) 

The maximum lengths of parental and compassionate care leave periods are 
extended in accordance with the recent EI (Employment Insurance) changes. The 
BC Bill introduces leaves of absence for the death or crime-related disappearance 
of a child.  

New Brunswick (NB) 

The NB Bill creates a new leave for care of a critically ill adult leave and expand 
maternity and parental leave provisions, and also allows a family member who is 
not a parent to take leave for care of a critically ill child. The NB Bill will permit 
regulations to be established concerning domestic violence, intimate partner 
violence or sexual violence leave.  

Newfoundland and Labrador (NL) 

The NL Bill increases the amount of parental leave available from 35 weeks to 61 
weeks and introduces a new critically ill adult care leave of up to 17 weeks. The NL 
Bill also allows a family member who is not a parent to take leave for care of a 
critically ill child. 
 
 
BC requires pension and benefit accrual to continue during a leave period, subject 
to the employee making the required contributions under the plan, while NB and 
NL do not. The changes to leave periods in BC will require an extension to the 
potential length of benefit coverage under pension and benefit plans in those 
jurisdictions. Employers with plan members in NB and NL will need to consider 
whether to extend pension and benefit accrual during extended leave periods to 
members, even though not legally required. 

 

United States 
 

  

 

Final 2019 Notice of Benefit and Payment Parameters 

Recently, the Department of Health and Human Services (HHS) issued its final 
Notice of Benefit and Payment Parameters for 2019. 

The required contribution percentage for the individual mandate’s affordability 
exemption will increase for 2019. 

Under the final rule, the Affordable Care Act’s (ACA) out-of-pocket maximum limit 
increases to USD 7,900 (self-only coverage) and USD 15,800 (family coverage) in 
2019. 
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2019 “Affordability” Percentage 

In Revenue Procedure 2018-34, the IRS increased the affordability percentage 
from 9.56% to 9.86% for 2019. This percentage determines which applicable large 
employers may face penalties under section 4980H(b) for failure to offer affordable 
coverage, and which individuals may qualify for subsidized coverage through a 
public Exchange. 

IRS Releases 2019 Health Savings Account and High Deductible 
Health Plan Limits 

For 2019, the HSA annual contribution limit for an individual with self-only high 
deductible health plan (HDHP) coverage will increase to USD 3,500. The annual 
contribution limit for an individual with family HDHP coverage will increase to USD 
7,000. 

The minimum required deductibles for HSA-compatible HDHPs will remain 
unchanged at USD 1,350 for self-only and USD 2,700 for family coverage. 

The 2019 maximum out-of-pocket expense limit will also increase to USD 6,750 for 
self-only and to USD 13,500 for family coverage. 

DOL Issues New Rules for Association Health Plans 

The Department of Labor (DOL) has released final Association Health Plan (AHP) 
rules. The rules are designed to make it easier for small employers and individuals 
to join together to offer, or purchase, health insurance as a large group. The final 
rule follows closely the earlier Notice of Proposed Rulemaking (NPRM) released by 
the DOL, with a couple of significant changes. The new rules would treat health 
plans offered by qualified AHPs as a single plan for purposes of determining 
whether large group health plan rules apply. This makes most AHPs exempt from 
current individual and small group health insurance rules, such as coverage for 
essential health benefits, and modified community rating. 

 

  
 



 

 5 

Asia Pacific 
Australia 
 

  

 

Changes to Insurance for Superannuation Members 

Effective 1st July 2019, the government will change the insurance arrangements for 
certain categories of superannuation members. Insurance within superannuation will 
move from a default framework to be offered on an opt-in basis for the following 
groups of members:  

• Those with low balances of less than AUD 6,000 

• Those under the age of 25 years 

• Those whose accounts have not received a contribution in 13 months and are 
inactive 

 

The Government says these changes are required to protect the retirement savings 
of young people and those with low balances by ensuring their superannuation is not 
unnecessarily eroded by premiums on insurance policies they do not need or are not 
aware of. The government also says the changes will reduce the incidence of 
duplicate cover. 

 Impacted members will have approximately 14 months from budget night to decide 
whether they will opt-in to the existing cover or allow it to switch-off. 

China 
 

  

 

Shanghai issues first tax-deferred pension policy 

A Chinese insurance company issued the country's first tax-deferred pension 
insurance policy in Shanghai, marking the beginning of the long-awaited tax-deferred 
pension plan. 

Six insurance companies have been approved by China's banking and insurance 
regulator to sell tax-deferred pension policies. 

Industry insiders said the launch of the new tax-income deferred pensions was 
designed to encourage people to prepare for old age, and would promote the 
balanced development of China's pension system, which is composed of basic 
government pension, occupational pension, and commercial insurance pension. 

Details of the pension policy: 

• Individual insurance plan 

• Maximum tax-deferred amount: CNY 1000 per month 

• Tax-deferred amount calculation: 6% * basic monthly salary 

• Beneficiary conditions: reaching retirement age/death/critical illness 

• No free-look period 

• Non cancellation clause: Policy holder shall not cancel the policy once it's signed 
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Commercial Insurance Changes 

 China will cut taxes on commercial endowment insurance expenses for individuals in 
Shanghai, Fujian province and the Suzhou Industrial Park through pre-tax deduction 
starting 1st May 2018. 

Past that date, yields from individual commercial pension accounts will also be free of 
tax charges, but an individual has to pay his or her income tax when getting a 
business pension in the future.  

According to the announcement, the tax base for individuals living on salaries will 
take out CNY 1,000 if 6% of their remuneration is more than CNY 1,000 per month; 
for individuals running a business, the highest deduction will be CNY 12,000 if six 
percent of their taxable income exceeds CNY 12,000 each year. 

When individuals could benefit from their commercial pension, 25% of the pension is 
exempted from levy and the remaining 75% is paid at a proportional tax rate of 10%. 

  

Japan 
 

  

 

Amendments made to the Defined Contribution (DC) Law 

The following amendments to the DC law were enforced as of 1st May 2018: 

• The cap on the number of investment products is set at 35. A series of target 
date funds is counted as one. 

• Default investment option must, if specified by the employer, be selected 
following the prescribed rules under the amended DC regulations.  

• Small employers with less than 100 employees can start making contributions 
into individual DC plans held by employees if they do not offer a corporate DC 
plan.  

• A simplified DC plan for small employers which reduces some mandatory 
documents (e.g. work regulations) required for a set-up is now available. Under 
this scheme, the employer contributions must be a fixed amount rather than a 
percentage of salary. 

• Requirements for employers to review DC administrators’ services every 5 years. 
The Ministry undertook public consultation on the fiduciary duties of the 
employers and the disclosure requirement for the administrators etc. until June 
2019, and will make necessary amendments to the regulations by 1st July 2019. 
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Singapore 
 

  

 

Recommendations  for Medical Expenses 

The authorities in Singapore have strongly recommended that all medical 
expenses incurred by employees be claimed against their employers’ group 
insurance plans, before their personal medical insurances. This is to guard against 
medical costs rising above baseline affordability. This is likely to have an upward 
impact in group medical insurance pricing, terms and conditions. 

Long-Term Care Disability Insurance Mandatory from 2020 

A government administered Long-Term Care Disability insurance will be made 
mandatory from 2020, from age 30 years up – pre-existing conditions and/or 
disabilities will be covered. This may create awareness amongst employers on the 
importance of group long-term disability insurance. 

Survey of Medical Expenses 

The Ministry of Manpower (MOM) has, in recent months, embarked on an 
economy-wide survey on how employers manage and reimburse medical 
expenses incurred by their employees – do employers have any group medical 
insurance in place? Questions are also being asked which suggests that the MOM 
is concerned about the adequacy of such medical benefits in place, across 
occupational classes. 
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Europe 

Denmark 
 

  
 

 

 

 

 

 

Earliest Retirement Age 

Changes have been made as to when a pension saving can be paid out. For 
pension schemes established before 1st May 2007, you have the option of starting 
payments at the age of 60. Pension schemes established after 1st May 2007 and 
before 2018 can be paid out five years before official retirement age. Pension 
schemes established after 1st January 2018 can be paid out three years before 
retirement age. 

If an employee changes their job or the company chooses a new pension provider, 
it is important that the employee immediately transfers their old scheme to the new 
pensions scheme in order to maintain its rights for earlier payment start date of 
their pension. 

The official retirement age depends on current age. For pension schemes 
established after 1st January 2018, the payment date follows the retirement age 
that applies to the individual. It is expected that the retirement age will be 
increased one year every five years, until the retirement age is so high that you 
have an average of 15 years as a retiree, this means that the younger an 
employee is, the older they have to be to reach the retirement age. 

  

France 
 

  

 

New PACTE Law Affects Retirement Savings 

The law PACTE (Plan d’Action pour la Croissance et la Transformation des 
Entreprises) suggests reforming and simplifying the current group pension tools. 
The central idea consists of setting up a more clear, individualised product for 
retirement, portable from an employer or from one status to the other, with freedom 
to exit in lump sum or in annuities, all this being matched by a strong tax incentive. 

All the existing saving products below will be saved into one single compartment: 

• Madelin : pension scheme for self-employed person  

• Article 83 : defined contributions scheme 

• PERP : individual savings plan 

• PERCO : group employee savings plan 

 

The employer contribution matching policy in the future will respect a unique 
calculation model for each type of contribution (individual cash contribution, a 
contribution of the employer or a profit-sharing plan).  

From a tax standpoint, it is also a question of motivating an improved orientation of 
the savings by proposing that the voluntary payments made by an employee are 
deductible from income tax. 
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Concerning the employer contribution, it will support a reduced social tax of 16% if 
the savings are invested in more than 10% in securities of SME (Small and 
Medium sized Enterprise). 

At retirement, the saver will have the ability to choose a payment in annuities or a 
lump sum, the amounts stemming from their voluntary payments and from their 
profit-sharing-participation. 

In order to maintain an appropriate expected return, in particular higher than 
inflation, this new savings product will propose a default option invested in a glide 
path grid. 

  

Germany 
 

  
 German financial business supervisory authority BaFin warns against 

imbalance of pension funds (Pensionskassen) 

The low interest rates on the capital markets are increasingly threatening 
occupational retirement provision. BaFin warns that some pension funds will soon 
be unable to make their full pension commitments without receiving external 
capital.  

About one third of the 137 pension funds are already under close scrutiny. The 
most threatened group holds about 10% of industry-wide coverage provisions. 

Many pension funds recently had to re-adjust their pension provision downwards.  

The situation of the pension funds is more critical than life insurances, because it is 
all about lifetime pension insurance. Furthermore people are getting older, so the 
company pensions would have to be paid longer.  

BaFin is urging the affected BAV providers to "seek timely support from their 
sponsors or shareholders”. In other words, shareholders should also refrain if 
necessary so that retirees receive no less. About half of the pension funds are 
registered as public limited companies. 

The situation is also tricky for the employers involved as they are liable if a pension 
fund can no longer meet all pension guarantees. If in doubt, they would have to top 
up the company pensions of their former employees, or even pay them in full, if a 
public-benefit provider experiences economic problems. 

Every sixth pension fund has already cut pension commitments. 

But before the employers are asked to pay, the pension funds themselves have 
options for action. Or rather, clauses in their contracts that allows them to cut 
pensions at the expense of prospective retirees. 

Affected are pension funds of all sizes. The most prominent example: the 
insurance association of the banking industry (BVV). According to BaFin, the 
bank's pension fund counted just under 462,600 insured persons, of whom 
350,000 are still in employment and gaining vested benefits. Here, future 
pensioners receive a quarter less monthly pension. 
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Lithuania 
 

 

 

Broker fees application (change of law) 

Going forward, the client will have to pay a fee to their broker for insurance. The 
employer's contributions are not taxable if the contract has all conditionals: 

• The contract is valid for a period of 10 years or longer, or until the employee's 
pension time is less than 5  years 

• Contributions do not exceed 25% of the calculated wage (together with health 
insurance) 

The payment is not taxable if: 

• The contract is more than 5 years, and 

• At least one of the following conditions is fulfilled: 

• Until the insured's pension is less than 5 years, or 

• The insured's working capacity is less than 40% 

  

Sweden 
 

  
 Employee Tax on Private Health Insurance 

Following a new decision by Swedish parliament, employees will be charged a tax 
on the benefit of private healthcare insurance that is paid for by their employer. 
The new tax took effect on 1st July 2018 and will be charged on private healthcare 
insurance premiums paid after that date. A private healthcare insurance benefit will 
be equated with salary and will be taxed in the same way. 

This means an employer will pay payroll tax and withholding tax on the value of the 
benefit. Employers also need to provide information about the benefit and the 
withholding tax on the employee’s pay specification. The value of the benefit 
differs, depending on whether the private healthcare insurance is contracted with 
or without referral and if it applies for care in Sweden, Europe, or worldwide. 

Ukraine 
 

  

 

Minimum Salary Increase 

In 2017 the Government has doubled the minimum monthly salary (from UAH 
1,600 in December 2016 up to UAH 3,200 as of 1st January 2017 for the whole 
2017). 

As of 1st January 2018 the minimum monthly salary is UAH 3,723 (as stated by the 
Law of Ukraine “On State Budget of Ukraine for 2018”). 
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Length of pensionable service 

According to the pension reform in 2017, the requirements for minimum length of 
pensionable service from 2018 will increase: for 60 year old persons – 25 years of 
service; 63 year old persons – 15-25 years; 65 year old persons – 15 years of 
service. 

Requirements for length of pensionable service will increase until 2028 up to 25 
years for a pension age of 60 years. 

Medical reform 

The Government has started implementation of the medical reform since the 
beginning of 2018 after Verkhovna Rada (the parliament) approved the respective 
Law on 19th October 2017. 

The main aim of the reform is to change the financing system of medical services, 
to establish a National service of health of Ukraine (a new governing body, which 
will be entitled to finance and regulate required medical services). The Government 
has started transformation from the primary level of medical help – to implement a 
system of family doctors, and to agree the list of services, which will be paid by the 
National service at this primary level. 

At the moment implementation of the reform is still at the initial stage, so there are 
a number of questions as to the further development of this process. 

  

United Kingdom 
 

  
 

 

 

 

 

Manage and Register Pension Schemes (MRPS) service replaces 
Pension Schemes Online 

June 2018 saw the rollout of HMRC’s new Manage and Register Pension 
Schemes (MRPS) service as its replacement of Pension Schemes Online.  Those 
registering a new pension scheme or registering as a scheme administrator must 
use the new system as Pension Schemes Online is no longer available.  

Those who are already registered as a scheme administrator, but have not used 
the new Manage and Register Pension Schemes service, will need to complete 
some enrolment details the first time they sign into it.  HMRC is encouraging 
existing scheme administrators to log onto the service to do this and complete their 
enrolment information.  This way they can ensure their record is complete and so 
avoid any future delays.  This will only need to be done once, the first time an 
administrator logs onto the service.   

HMRC admits that this is a work in progress and will continue to develop the 
service during 2018 and beyond. 

Additional features for MRPS due later in 2018 include the ability to: 

• Amend your pension scheme details 

• Associate/add additional pension scheme administrators to your scheme 

• Remove yourself as a pension scheme administrator in certain circumstances 

• Decline an invitation to be associated to a scheme as pension scheme 
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administrator 

• Remove yourself as a pension scheme administrator from the new service.    

 

Later developments planned for 2019 and beyond include HMRC’s plans to: 

• Introduce pension scheme reporting on the service 

• Add pension scheme practitioners so they can use the new service to support 
pension scheme administrators with their reporting requirements 

• Issue penalties and assessments for pension schemes through the new 
service 

• Migrate existing pension schemes and scheme administrators (who have not 
already used Manage and Register Pension Schemes) from the current 
Pension Schemes Online service to the new service 

• Start to issue scheme administrators with notifications, notices and letters 
through the service. 
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Middle East 

Lebanon 
 

  
 Lebanon sets schooling allowances for employees 

The Ministry of Labor Decree no. 2855 dated 27th April 2018 was issued in the 
Official Gazette on 3rd May 2018 in relation to the schooling allowance for the 
academic year 2017-2018. 

Each employee can benefit from a schooling allowance on his/her children 
pertaining to the academic year 2017-2018 as per the below: 

Type of School/University Amount Per Student 

Public schools, free schools or 
institutions for special needs 

LL 300,000 

Private schools or universities LL 750,000 

The Lebanese University LL 450,000 

 

The schooling allowance is paid to the employee subject to the following 
conditions: 

• The student’s age is between 3 and 25 during the academic year 

• The student is registered at a regular school. Night schools are not considered 
as regular. 

• Female employees can be granted schooling allowances on their children in 
the case where they are either receiving social security allowances (family 
allowances) on their children or their husbands are not receiving any schooling 
allowances. 

• The employee has been working with the company for at least a period of one 
year prior to the start of the academic year. 

• The maximum number of children on which the employee can be granted a 
schooling allowance is three, or the total amount of the schooling allowance 
does not exceed LL 1,500,000 

• If the employee already benefits from a schooling allowance which is less than 
what is set out above, the company should pay her/him the difference. 
However, if the employee is receiving an amount higher than the above 
mentioned amounts, this allowance should not be reduced.  

• The schooling allowance as set out above is not subject to payroll tax or social 
security contributions and should not be considered when calculating the end 
of service indemnity. 

 


